Applicant Information Sheet

1-Starting Wages – An apprentice starts at – 35% of journeyman’s wages.

2-Work Day – members of Local 137 work a 7-hour workday in New York and an 8-hour workday in New Jersey. Stating time varies (7 or 8 AM)

3-Area of employment – Local 137 has shops, in New York and New Jersey. You will be placed within the unions’ jurisdiction of work, according to what state you live in. It is your responsibility to get to the job on time every day.

4-Apprentice Training – 5-year training program. Attendance of training classes is mandatory. Classes are held at our Training Facility in Long Island City. Classes are every other Saturday 8 AM – 3:30 PM. You are required to have 120 hours of classroom related school per year.

5-Wage Increases – Apprentices earn their raises. Wage increases are given February 1st & August 1st each year. An apprentice earns a wage & status increase by going to work everyday, attending all scheduled training classes, successfully completing the assigned course, receiving an shop report showing their progress on the job and passing the final at the end of the semester. Raises are 5% of the journeyman’s’ rate of pay.  

6-Health Insurance – After 6 months of steady work in the union, an apprentice is eligible for insurance coverage.

7-Pension – The day an apprentice starts work, their employer begins to pay into the SMW National Pension Fund.

8-Annuity –An apprentices’ employer pays into Local 137’s Annuity Fund on behalf of an apprentice starting as an A5 in New York; as an A1 in New Jersey.
9-Union Dues & Initiation – Apprentices pay union dues of $48.00, New York; $43.00, New Jersey, each month.  Apprentices also pay an initiation fee, along with their dues, equal to 6 months dues  The initiation is a one-time fee  which is payable over 6 months. You should pay 2x the dues rate per month, for the first six months, to pay your dues and to pay the initiation fee off in 6 months.

10-Mandatory Organizing Program (MOP) – An apprentice is required to participate 1 in the MOP. The apprentice will work with the Local Union Organizer.

 - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
If eligible, your name will be kept on our hire list for up to two years.  We call applicants in the order listed and if we do not get a response, will call the next applicant and so on until the position is filled. 

An Applicants responsibility: 

It is the responsibility of the applicant to supply Local 137 with an active telephone number where they can be contacted, in the event a job offer becomes available.  An answering machine is helpful to record messages when your not home.  A cell phone enables Local 137 to either contact you or leave a message.  Let Local 137 know if you change your phone number. If we call you and get no response, you’ll be removed from the hire list.  You must reapply if you want to be placed on the hire list once you have been removed.

It is the responsibility of the applicant to accept a job when offered. If called for a job and you decline to take it, you’ll be removed from the hire list.

I have read the applicant information sheet and all questions have been answered to my satisfaction.

_______________________________________________________                             ________________

                                Applicant’s Signature                                                                                                                  Date
