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LOCAL UNION No. 137 ANNUITY PLAN 
Summary Plan Description (SPD) 
Explanation of Benefits 
As amended 
Through January 1, 2002 
  
  
INTRODUCTION 
  
TO ALL PARTICIPANTS AND BENEFICIARIES: 
The Board of Trustees of the Sheet Metal Workers International Association Local No. 137 Annuity Plan is pleased to present you with a brief description of the principle provisions of your Annuity Plan as approved by the United States Treasury Department. 
If you have any difficulty understanding any part of this description, contact the Fund office.  Office hours are from 7:00 AM to 4:00 PM, Monday through Friday.  Our telephone number is (718) 937-4514. 
GENERAL INFORMATION 
THE PLAN: 
Sheet Metal Workers International Association Local Union No.137 Annuity Fund. 
TYPE OF PLAN AND IDENTIFYING NUMBERS: 
The Plan is a defined contribution plan.  The United States Internal Revenue Employer identification number is 13-2866830 and the United States Labor Department Plan Number is 002. 
FISCAL YEAR: 
The Plan's fiscal year ends on December 31. 
  
ADMINISTRATION: 
The Plan is administered by a Joint Board of Trustees, composed of three Employer Trustees and three Union Trustees.  The office of the Fund is located at 21-42 44th Drive, Long Island City, New York 11101.  The telephone number is (718) 937-4514.  The Plan Administrator is the agent for service of legal papers, and is located at the same address stated above. 
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QUESTIONS AND ANSWERS 
ABOUT YOUR ANNUITY PLAN 
  
1.
WHEN DO I BECOME A PARTICIPANT OF THE PLAN? 
You become a Participant in the Annuity Pension Plan as of the first day on which contributions are due on your behalf from your employer, pursuant to a collective bargaining agreement, and Annuity Account is set up crediting such contributions to you.

  
2.
WHO PAYS FOR THE PLAN AND WHO HOLDS THE PLAN'S MONEY? 
Your Employer pays the entire cost of the Plan by making contributions pursuant to his collective bargaining agreement with the Union.  The Plan's money is held by INVESCO Retirement Services, Inc.

  
3.
CAN I DECIDE HOW MY INDIVIDUAL ACCOUNT IS INVESTED? 
Yes.  You may decide to have a portion of your individual account and future contributions invested in the different Investment Funds that are determined by the Board of Trustees.  You can also reallocate your individual account on a daily basis.  See question #15 for more information on how this will work.

  

4.
WHAT ARE THE DIFFERENT ELIGIBILITY REQUIREMENTS FOR RECEIVING BENEFITS UNDER THE PLAN? 

You may receive benefits under the Plan if you meet the eligibility requirements of one of the following (4) four options: 
  
(a)            Normal Retirement Benefits – age 55 
(b)            Disability Retirement Benefits – any age with Social Security Award 
(c)            Termination Benefits – below age 55 – 12 month waiting period 
(d)            Death Benefits – payable to your beneficiary 
  
5.
WHEN WILL I BE ELIGIBLE TO RECEIVE NORMAL RETIREMENT BENEFITS OR DISABILITY RETIREMENT BENEFITS & WHAT ARE THE PAYMENT OPTIONS? 
  
You may be eligible for Normal retirement benefits from this Fund if you have reached age 55 and have retired from the industry.  You may be eligible for Disability retirement benefits from this Fund if you are totally and permanently disabled and are in receipt of a Social Security Disability Award.  You may elect to receive your benefit under one of the following options: 
  
(a)   A reduced 50% Joint & Survivor Annuity payable to you monthly for life 
(b)   A Lump-Sum payment equal to your entire account balance 
(c)   120 equal monthly installments for a period not to exceed 10 years 
(d)   A rollover of your entire account to another tax-deferred qualified plan 
  
Payment of benefits must commence no later than the April 1st of the calendar year following the calendar year in which you attain age 70 1/2. 
  
6.
WHEN WILL I BE ELIGIBLE TO RECEIVE A TERMINATION BENEFIT & WHAT ARE THE PAYMENT OPTIONS? 
You will be eligible to receive a termination benefit following 12 consecutive calendar months during which no contributions are made to your individual Annuity Account due to unemployment.  You may elect to receive your benefit under one of the following options: 
(a)   A reduced 50% Joint & Survivor Annuity payable to you monthly for life 
(b)   A Lump-Sum payment equal to your entire account balance 
(c)   120 equal monthly installments for a period not to exceed 10 years 
(d)   A rollover of your entire account to another tax-deferred qualified plan 
  
You must wait 3 years to apply under this provision once you have received a termination distribution. 
  
7.
HOW WILL THE JOINT & SURVIVOR BENEFIT WORK WITH THE OTHER OPTIONS? 
  
A married Employee who is eligible for any type of benefit from his Annuity Account shall receive a reduced, monthly 50% Joint and Survivor Annuity Benefit if the Employee's Annuity Account exceeds $5,000.  Since under the Joint & Survivor benefit the pension you earned covers two people, your monthly annuity benefit is reduced by a small percentage depending on your age and your spouse's age at retirement.  An Employee may elect, in writing, with the written consent of his spouse, not to receive the Joint and Survivor Annuity Benefit on a form prescribed and furnished by the Trustees prior to his benefit commencement date.  Unmarried Employees and married employees who have an Annuity Account not exceeding $5,000 or who have properly rejected the Joint and Survivor Annuity Benefit may choose to have benefits paid in one of the other forms described in question #4.

  
Note: ONCE A PAYMENT OF JOINT AND SURVIVOR ANNUITY BENEFIT COMMENCES, THE OPTION CAN NOT BE REVOKED. 
  
8.
SUPPOSE I DIE, WHAT BENEFITS ARE DUE TO MY BENEFICIARY? 
If you die prior to receiving any retirement benefits from this Fund, your designated beneficiary will receive the balance of the monies in your Annuity Account if you are unmarried, or if you are married and the balance in your individual account is less than $5,000.  If upon your death you are married and the balance in your Annuity Account is $5,000 or more, your spouse will be entitled to a Survivor Annuity Benefit, which is a monthly benefit payable for life. 
  
If your spouse elects to receive the Joint and Survivor Annuity Benefit, upon the death of your spouse, the balance remaining in your Annuity Account, if any, will be paid in a single lump sum payment to the designated beneficiary of your spouse or in monthly installments until the balance remaining in your individual account is exhausted.  However, the spouse may reject the Survivor Annuity Benefit and choose to receive the balance in your individual account in a lump sum. 
  
If you die after receiving retirement benefits, either, as a lump sum benefit or an annual benefit, your designated beneficiary will receive the balance, if any, in your Annuity Account at the time of retirement minus the total of any retirement benefit you may have received.  If you are married and designated a beneficiary other than your spouse, such designation will require the written consent of your spouse. 
  
9.
DOES THE PLAN HAVE A LOAN PROVISION AND CAN I BORROW MONEY FROM MY ACCOUNT? 
Yes you can borrow up to 50% of the balance in your account, up to a maximum of $50,000, provided you satisfy the following requirements.  You must have a minimum account balance of $2,000 and the loan must be for one of the following seven (7) reasons:

  
(a)               Medical expenses of at least $1,000.00 that have not been reimbursed by the Local 137 Welfare Fund. 
  
(b)               Funeral expenses incurred due to the death of a spouse, child, or parent. 
  
(c)               Expenses incurred for the payment of tuition and/or room and board for a dependant child at an educational institution beyond high school level or a school for physically or mentally handicapped children. 
  
(d)               The purchase of a primary residence whereby you have incurred down payment, contract, & title expenses. 
  
(e)               If you are unemployed for three (3) consecutive months provided that you are available for covered employment 
  
(f)                For the purchase of an automobile for personal use. 
  
(g)               Multi-purpose loan provided financial need requirement is met. 
  
The loan will bear a rate of interest at the prevailing prime rate at the time of the loan as published in the Wall Street Journal.  The loan must be repaid within five (5) years.  A loan for the purchase of a primary residence must be repaid within ten (10) years.

  
10.
CAN I LOSE MY PARTICIPATION IN THE PLAN? 
No, you will always be 100% vested in your Annuity Account. 
  
11.
HOW DO I FILE A CLAIM FOR BENEFITS? 
You can ask for any plan benefit to which you feel entitled by contacting INVESCO Retirement Services, Inc. at (800) 881-8520 in order to complete the application process.

  
12.
WHAT HAPPENS AFTER I APPLY FOR A BENEFIT? 
You will receive a prompt response to your claim.  If your claim is denied, you will receive a statement giving you the specific reasons for denial.  If you wish, you may, within 90 days of receiving the Board's notice, file a written request for a review of your claim.

  
The Board will review any material you submit in support of your claim and any written statement you wish to make, and will send the results of such review to you in writing within 60 days of your request. 
  
13.
IF I ELECT TO RECEIVE MONTHLY PAYMENTS, HOW WILL ANY INVESTMENT INCOME EARNINGS BE CREDITED TO THE BALANCE IN MY ANNUITY ACCOUNT? 
The final monthly payment will include any adjustment for investment income earnings.

  
14.
HOW WILL THE SELF-DIRECTED INVESTMENT OPTION WORK? 
An individual account will be established for you upon receipt of employer contributions.  The individual account will reflect your interest or your beneficiary’s interest in the Annuity Fund allocated in the Investment Funds determined by the Board of Trustees. 
  
Prior to the establishment of your individual account, you may designate the percentage of contributions made on your behalf to be allocated to the Investment Funds determined by the Board of Trustees.  In the absence of such designation, all contributions made on your behalf will be credited to the Core Fund investment option selected by the Board of Trustees.  You may elect to change this percentage on a daily basis.  Such designation will be effective for contributions made on your behalf. 
  
The Board of Trustees shall communicate the Investment Fund options and any changes therein in writing.  Each Investment Fund shall be held and administered as a separate common trust fund.  Your interest under the Plan in any Investment Fund shall be an undivided interest. 
  
The Board of Trustees may, for administrative purposes, establish unit values for one or more Investment Funds and maintain the accounts setting forth your interest in such Investment Funds in accordance with such rules and procedures as the Board of Trustees shall deem to be fair, equitable, and administratively practicable.  In the event that unit accounting is thus established for any Investment Fund, the value of your interest in the Investment Fund will be an amount equal to the then current value of a unit in such Investment Fund multiplied by the number of units then credited to you. 
  
Valuation of Individual Accounts 
  
As soon as practicable after the Valuation Date, the Trustees shall calculate and fix the amount in your Account.  The amount in your individual account shall be the sum of the following: 
  
(a)               The amount in your individual account as of the last previous Valuation Date. 
(b)               The contributions received on your behalf during the calendar year. 
(c)               The dividends and interest earned, along with any market value gains or losses, in your individual account. 
(d)               Less any amount(s) paid to you, if any, since the last previous Valuation Date. 
  
All expenses incurred by the Trustees for administration and operation shall be deducted prior to allocation of contributions and or interest. 
  
Quarterly Statements 
  
On a quarterly basis, you will receive a statement reflecting the balance in your individual account as of the last preceding Valuation Date. 
  
Market Depreciation 
  
The Trustees may, at any time, based upon information submitted to them, uniformly reduce the amount in each individual account.  In no event and at no time shall the total amounts in all individual accounts, plus amounts previously established for expenses, exceed the total net assets of the Fund.  If such an event should occur, then all existing individual accounts shall automatically be proportionately reduced so that the total of all individual accounts, plus amounts previously established for expenses, is not more than the total net assets. 
  
Non-Transferable 
  
No benefits payable under this Plan will be subject to alienation, transfer, assignment, sale, pledge, or anticipation in any manner by you or any person claiming by or through you.  No right, title or interest that you or person claiming by or through you in such benefits shall be liable for the debts, contracts, obligations, or engagements of any such individual, except as specifically provided herein. 
  
Qualified Domestic Relations Order (QDRO) 
  
The Board of Trustees will comply with certain court orders (or judgments, decrees or approved property settlements) requiring distribution of your benefits under the Plan to your spouse or dependent in order to meet your alimony or dependent support obligations.  The Board of Trustees will treat any such order as a Qualified Domestic Relations Order (QDRO) if it meets the requirements of the Law (Retirement Equity Act of 1984).  The QDRO must be deemed to comply with the law by the Fund’s attorney in order for the Plan to comply with such an order. 
  
DEPOSIT AND INVESTMENT OF CONTRIBUTIONS 
  
Future Contribution Investment Elections 
  
You will be given the option to make an investment election in the manner and form prescribed by the Trustees directing the manner in which you’re Employer Contributions will be invested.  Your investment election will specify the percentage of such contributions that will be allocated to the Investment Fund(s) with the sum of such percentages equaling 100 percent.  The investment will remain in effect until your entire interest under the Plan is distributed in accordance with the provisions of the Plan or until you elect to change your investment election. 
  
Deposit of Contributions 
  
Employer Contributions will be deposited in the Trust and allocated among the Investment Fund(s) in accordance with your current investment election.  If no investment election is on file with the Fund at the time contributions are to be deposited to your individual account contributions will be allocated to the Core Fund established by the Trustees. 
  
Election to Transfer between Funds 
  
You may elect to transfer investments from any Investment Fund to any other Investment Fund on a daily basis.  Your transfer election must specify a percentage. 
  
ERISA Section 404(c) (9) Plan 
  
The Plan is intended to constitute a plan described in Section 404(c) of ERISA and the regulations issued there under.  The fiduciaries of the Plan may be relieved of liability for any losses that are the direct and necessary result of investment instructions given by a Participant, his Beneficiary, or an Alternate Payee under a Qualified Domestic Relations Order. 
  
DEFINITIONS 
 “Valuation Date” means any day the New York Stock Exchange is open for business or any other date chosen by the Board of Trustees. 
  
“Core Fund” means the Fund established by INVESCO that is intended to replicate the investment strategy utilized prior to the implementation of the Self-Directed Investment Option.  This Fund is an investment option that you may opt to use rather than investing a portion of your account in one of the Self-Directed Investment Funds as described above. 
  
“Investment Fund” means any separate investment Trust Fund maintained by the Board of Trustees as may be provided in the Plan or the Trust Agreement to which assets of the Trust may be allocated or separately invested. 
  
“ERISA” shall mean the Employee Retirement Income Security Act of 1974, as amended, 29 U.S.C. Sec. 1001 et seq. 
GENERAL PROVISIONS 
1.
The Trustees shall be the sole judges of the standard of proof required.  In the application and interpretation of the provisions of this Plan, the decisions of the Trustees shall be final and binding on all parties, including Participants, the Union, Employers, and Beneficiaries. 
  
2.                  As a condition to payment of any benefit, any application for such benefit must be made in writing in a form and manner prescribed by the Trustees. 
  
3.
Every Participant, Annuitant, or Beneficiary shall furnish, at the request of the Trustees, any information or proof reasonably required for the administration of the Plan or for the determination of any matter that the Trustees may legitimately have before them.  Failure to furnish such information or proof promptly and in good faith shall be sufficient reason for the denial of benefits to such Participant, Annuitant, or Beneficiary.  The falsity of any statement material to an application or the furnishing of fraudulent information or proof shall be sufficient reason for the denial, suspension, or discontinuance of benefits under this Plan.  In any such case, the Trustees shall have the right to recover any benefit made in reliance thereon.  
  
4.                  A Participant's designated beneficiary shall be the beneficiary designated by the Participant on the Local Union 137 Annuity Fund beneficiary card.  If a Participant is married and chooses a beneficiary other than the spouse, the spouse must consent to such designation.  If no beneficiary has been designated in this Annuity Fund, or no beneficiary has survived the Participant or Annuitant or if the designated beneficiary survives the Participant or Annuitant and dies prior to receiving the full or remaining amount of his account balance, distribution shall be made as follows: 
  

First: to the spouse of deceased Participant or Annuitant; or if spouse not living, 
  

Second: to the children of deceased participant or Annuitant in equal shares; or if there are no children, 
  

Third: to the estate of the Participant or Annuitant.  Any attempted assignment by the beneficiary shall be considered null and void.  In such case, the money will be held by the Trustees for such purposes, as they in their sole discretion deem proper. 
  
5.      In the event it is determined that any Participant, Annuitant or Beneficiary is unable to take care of his affairs because of mental or physical incapacity, any benefit due such Participant, Annuitant, or Beneficiary may be applied to his maintenance and support.  The benefit may also be applied for the maintenance and support of his wife and minor children.  Unless a claim has been made by his legal guardian, committee, or legal representative this will be up to the sole discretion of the Trustees. 
  
Eligible Rollovers 
  
A distribute may elect to have any portion of an eligible rollover distribution paid directly to an eligible retirement plan specified by the distribute in the form of a direct rollover. 
  
Amendments 
  
The provision of the Plan may be modified or amended by the Board of Trustees.  In no event, however, shall any modification or amendment of the provisions of the Plan make it possible for any part of the funds of the Plan to be used for or diverted to purposes other than for the exclusive benefit of the Plan’s participants.  Whenever the Board of Trustees recommends a modification or amendment within the limitations expressed herein, such recommendations must be favorably acted upon at a regular or special meeting of the Board of Trustees. 
  
[BCJr\plans\137SM_Ann_spd…1-3-02] 
